
·~ .. ~ I,~.!j"".· ------..... - ...... --UnIted Stc~·tes -Departcient -of the Interio-r------------­
Fish and Wildlife Service 

\0 : : 

Fishery Leaflet 171 

----------------.--._-----------.,--_.-
Chicago 54, Ill. 
--.---..----- ----... ---- ----.-.----... ----

UNEMPLOYMENT INSUPliNCE INFORM,A TION 
. FOR " 

FISHERHEN AND A.LLIED Wo'RKERsY . 

GREAT LAKES STATESY 
MINNESOTA. 
I'-IS GONS IN 
ILLINOIS 
Nil ell I Gl~N 

O}IIO 

.-.---~ 
December 1945 ! 

ate: This information is a digest of Une!1ploYI"lent Insurance Laws (as of 
Septer:1ber 1, 19h5) with specific application to fisherrl.m and allied 
workers in the States of Minnesota, Wisconsin, Illinois, Hichigan, 
and Ohio. This 'presentation is neces.sarily not complete;lt is an 
interpretation by the Fish and Wildlife Ser'vice ' of the existing laws, 
and is subject to correction by courts or acLlli.nistrative agencies. 

I Compiled by the Economics and Cooperative Marketing Section, Division of 
Cor.unercial Fisheri~s. 

/ The unemployment insurance informati9n for the States of New York and 
Pennsylvalia ·is presented in Fishery Leaflet 150. Indiana. is omitted. 
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MINNESOT~, 

Source : Minnesota EmploY!lent and Security Law (orifSinal act effecti v~ 
December 24, 1936; latest amend:1ent effectiv~ ;"pril 18, 1945). 

Fishe :t:!nen a.nd hllied '!}ork8rs Covered .--These workers ar~ covered in this 
accordin'!. to a staternent of February 20, 19l~5, issued by the Director 
the Division of Sj'1plo~T:rtent and Securi t:" quoterl. in part as follows: 

II ••• if he (fisherman) •... operates within cities, towns, or 
villagt' s of 10,000 po~ulatioll or mOl'e, th-:; test is whether or not h~ er.tploy. 
OLe or ~10re individuals for t'.:enty clif:'erl.?nt weeks durin~ th8 calendar year. 
ll!os -:, of th3 cOITh'1ercial fishernen in this State operaV outside of the limit. 
of cj_ ties, vi llages, or towns of 10,000 or more population and operate less 
than twer,t;v ':/""-Jks during the cal,,;nd<.;r year. . • • Commercial fishermen, how .... 
':'1"-::1' , who employ 'lore tLan eight individuals for sone part of a day in each 
of tW'c'nty dif l'", rer,t c ::::u :ndar weeks durin~ the ca1endSir yea:r arE: covered by 
th~ ~:linnesota i .-:plo;y·rn.snt c.:..nd Security h.ct and their employees are E::ntitIE;d 
to bE.:ncfits tr,el'E;undc!" whetht:=r or not the services of such p.mployees are 
pc rfcr:ll~d on the navigab18 waters of th<-: United States. II 

i..: 'lploY::1ent Not Covel'ed.--Services of: (a) casual labor not in the course of 
the employin ,~ unit's trade or business; (b) performed on the navigable water 
of the United States for e::'lployers with less than eight employees; (c) famil 
services; ( (1) fishermen's cooperatives if pe" for:ned by a student: if wages 
rec s iV'ed in 8.ny calendar quarter do not exceed ~45. 

E::1nloyers Govered.--Those ha ',jin ~; one or more employees in any twenty weeks in 
the current or preceding calendar year; eight or nore :!.n any twenty weeks il 
t he current or precedini\ calendb.r year if employed outside the corporate 
limits of a COlrl::1Unity cf 10,000 or more po~)ulation • 

.t;liC;ibil~.U:.._of E'1.ployees 
(1) Hinimw!1 bJllOunt of earnings necessary - ~200. 
(2) '/:ait-Lng period - an applicant must wait two total or partial weeKs of 

unePl plOY;'lent be fore receiving unemploYMent benefits, but these ·s·~eks 
rio n,; t !'!b,ve to be consecutive. Persons dischar~ed fror.1 r:ulitar~' ser­
Vice on or befor~ July 1, 1945, are not r(~quir E)d to serve a lVaitin.g 
period. 

?a'."nE:::Jts 
--rs:-r-;'!axiJr,Uf ] and 'lllnF:um vieekl~7 benefit pa?ment s - $20 is the Maximum amount 

that the: a pplicant may rec e ive 'weekly and ~~7 is the mininum a'Tlcunt that 
may b".2 receiver) as \Veekl~T unenploY:'1cnt benefits, less wa~es, if any, 
in exc(o ss of :-:3. 

(2) Maxir!1WTI nU!:1b,_, r of w(~eks payable - twenty Wt~ (-;ks, but the nur,ber of weekjl 
payable for lower waf,8 groups is less. ~ 

Contributions 
(1) E~'lploy,jrs contribut(~ from 0.5% to 3.25% of wages !)aio (not in 

~UOOO) to each emp1oy(;e. Hates are adjusted according to the 
e:~lploynt.mt experience . 

., 
excess oi 
employer#! 

(2)' E \ mployees contribute no part of their earnings toward unemployment 
benefits. 

2 



) 

Di~9ua.lifications fbr Bene·fits: • ...:.I-Applicants are disqualified i,n the following 
cases: '. .' ,'; '. 
(1) Voluntary Lea:Ving,,'-'-H'applicant ~oluntarily. and' w;itho~t good cause 

attributable to'the employer discontinued·his employment with such 
employer, he shall be deemed ineligible for·benefits for not less than 
three or:more than seven weeks of unemployment in addition to and 
foll.wing the waiting period. 

(2) Discharge for 'Alisconduct.--If applicant was discharged for misconduct 
connected with his work or for rniscondu.;t which interferes with and 
adversely affects his employment he shall be considered ineligible for 
benefits for not less than three or more than seven weeks of unemploy~ 
ment in addition to and following the waiting period. 

Note.--The fore~oing provisions relating to voluntary leaving and 
discharge for I"usconduct shall not apply to am' applicant who left his 
employment to accept work in an industry, occupation, or activity in 
accordance 'with ViaI' Manpower policies of the United States or to 
accept work offering substantially better conditions of work or sub­
stantially higher wages or both, or whose separation from such employ­
ment was due to serious illness'of such individual. 

(3) Separation due to Pregnancy, for Purpose of Visiting or Livin'S with 
Husband, or to Assume Duties of Housewife.--If applicant is separated 
from her employment because of pregnancy or voluntarily discontinues 
her employ:nent for the purpose of visiting or living with her husband. 
or assuming the duties of a housewife. Such disqualification shall be 
removed, however, by subsequent employment in insured work for a period 
of not less than tviO weeks. 

(4) Failure to j,pply for Available Suitable Hork or. to Accept Suitable 1'Jork.-­
If the Director finds that he has failed, without good cause, either to 
apply for Cl.vailable suitable work when so directed by the employment 
office or th'3 Director, or to accept suitable work when offered him, 
or to return to his customary self-employment, if any, when so directed 
by the Director, he shall be ineligible for benefits for the week in 
which such refusal or failure occurred and for a period of three weeks 
of unemployment ir!lITlediately following such week. 

In determirling whether or not any work is suitable for an individual 
the Dirbctor shall consider the following: (a) degree of risk involved 
to his health, safety, and morals; (b) physical fitness and prior 
training; (c) experience; (d) length of unemployment and prospects 
of securing ioc.:..l work in his customary occupation; (e) dista.nce of the 
available work from his residence. 

Notwithstanding any other provisions of this Act, no work shall be 
deemed suitable and benefits shall not be denied under this Act to 
any otherwise eligible individual for refusing to accept new work 
under any of the following conditions: (a) if the position offered 
is vacant due directly to a strike, lockout, or other labor dispute; 
(b) if the wages, hours, or other conditions of the VJork offered are 
substantially less favorable to the individual than those prevailing 
for similar ,',ork in the locality; (c) if as a condition of being 
eMployed the individual would be required to join a compan~l union 
or to resign from or refrain from joining any bona fide labor organi­
zation. 
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Labor Dispute --If such applicant has left or Partially or totally 
lost hi::; emploYr.lent with an employer because of a strik43 or other 
labor dispute. Such disqualificationshaU 'prevail for each week 
during w~ich such strike or other labor dispute is in progress at 
the establishuent in which he is or was e~ployed, except that this 
disqualification shall not bct to deny any individual the right to 
benefits based on e~lployment subsequent to his sepHration because of 
a stri;(e or other labor dis:)ute if such an hldiviriunl. has tn writins::; 
~:.ctified the ~mployer invol~ed in SUI!h strike or other labor rlis,.,ute 
of hi~ rc:;s:~nt.ltjon and ucce')tance of his res3.r,nation and accepta.nce 
of ()tr;er 1-,0:1.[1 fi(!e el1Dlo~n:\ent and prov:rled, further, that such resl s­
nutie'I, is Clece;-otorl b;1 011 pa.rties to tr.e strike or Of hp.r labor dis,)ute 
~Cl tk',t Sucl~ i.n1ividual is no lon~el' consid~r~d an p';lpln~/~e of slJch 
ernployer. 

iknefits sh~~l net hp. denied an? eMployee who ~(,cor.les u=l~~:plo-·p.d b€c~1l8E 

U: ·'1 loci:out i l' b~' :::1.si.assal durinr; the r.-eriod of ne,;otiation in 81I:J 
l::tbor cti s'-'ute i:',', i ;")1':.or to t.he corYJence.,ent of a strik~. 

C~) F'3.il\~re to DL,clost: 'X:'.~es Earned Durin~ ?eriocl of hlle.seri, t.Jne~,nloy­
ment.--rol' the ','/ee;\ \~ith respect to which C1T'9~L::C1!:t kr!o· .... in~ly don'} 
wilfully fai..ls to d:sclose any remuneration re~ei'le,i by hir; for 
services r'. r l'cr:'1e:i r()~' the ')urpo~e of obtain' n,! ben!~ ~i ts or a ~reat~r 

ar::OlLl1t (If benef.:.ts tLCil"l he otherwise woulci 11C1ve been paid, and for 
such o,.jeJitiona1 weeks dur~n~ hi~ benr;fit :.'ear fiS the director --:ay 
deteri'une accordi~L': to t:;.~ circu;-::stances in 0~ch co.~e. 

(7) ProviEions RelC1tin~ to Veterans.--Th~ fore~oin~ ci5squalifications 
SkL.l rlet. ~Je :.1, ,plit.:d to.J person ter:"linat-:d fro!1 :1ili tary servic·" 
on or befcre July 1, 19L5, by reason of an~ act or course of action 1 
Oli his ~art ;l':i..or tc U,e ':'lte of entry into such service. • 

(3) l~'.:ceiot ,< Oth,?r CCr1]"ens:"tion Incl~ldin~~ Une:!ploynent Compensation far 
Jet;~rd.!IS .--1-'.11 Cl.jJl'licant shi:l.l~ be i:leligihle to receive benefj ts for 
C.ny 'Nt,eK '.'Viti. respect to ·.\'hieh r:e i~; reeeivin~, h:l5 received, or has 
filed Ci claim for rem.uner~tion in an O .. .'nount equal t.o or in excess of 
I;::'S ;·,8eKly benefit Cl:-'lOunt in the fcrr:1 of: (a) '~i.s~ssal wages or wa~es 
i~l lid! of :i.otic'::J \;hether legally required or 1I0 t ,; ( b) v:J.cation allm:&f1c 
(c) cO.'-:1pensation l'or loss of wages under the wcrvJrlen' s ccmpensation 
Li,'; of this ~L~~e ('r any o":her State or under a sir.ri.lar law of the 
::ni ':.eri States, or under another insure.nee or fund established and ?aid 
for by tr.e (:~:l;,loyer; (j) d. pri:nary insurance benefit under Title II of 
the ?e-:]<:;r,:11 ~ocil1.l Securit? Act, as a:nended, Of.' si.l'".ilar old age bene­
fits un-ie:' any hct of Congress or this State or a.n;.' other St.stu or 
h8r:e fi t paY:'l.ent s fr()il! any fund, annuity, 0r insur'mee provided by or 
thT'ol.l."~h the er'~ploYE-r and, to which the er.lployer contributed 50% or More 
of the total of the entire premiums or contributions to the fund. Pro­
viied, thp,t if sucl~ rerl'meration is less than the !:-enefits which would 
otherv;ise be d1.1e unr:-:er this het, he shall be entitled to receive for 
3uch 'i'Jeet'" if otherwise eli:::ible, beneflts reduced h" the ar,ount of 
such rer'luner!ltion; providpd, further , that if the appropriate agency 
of such nth,:,r SL.Lte or the Ferieral I!,overnnent finally determines that 
he is not entitled to such benefits, this provi.sio'1 shall not apply. 

,',0 applicant is ineli~ible .. ith respect to the week or weeks for which 
hs is :'eceiving, has received, or has filed a claim for unenploY!'lent ~ 
compenso.t ion benefits under d.ny other law of this State or of any , 
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other State, or the Federal government, including readjustment allow­
ances under Title V, Servicemen's Readjustment Act, 191 ... 4; provided 
that if the appropriate agency of such other State or the Federa l 
government finally determines that he is not entitled to such benefits 
this provision shall not apply. 

Mustering-out pay made to ex-servicenen rIoes not render such an appli­
cant ineligible for benefits. 

'Where to hEDl? for 'Sel:!.efits.--Reg5.ster at the local United States Er'1ployment 
Service Office ir:1:1\ediately upon becoming unemployed. 

WISCONSIN 

) 

Source: Wisconsin Unenployment Reserves and Compensation f..ct (original act 
effective JarlUary 2'), 1':132; latest Cl:':1endment effective July 1, 191;.5). 

Fisher,nen and nllied \'or;<ers Cove~ed.--These workers are covered both as to 
full-time and seasonal employment, except that fisherrTlen assisting in the 
navigation of vessels are excluded. The Chairman, State of ~d3consin In­
dustrial COI1.rnission, in a statement of April 25, 1945, c O' 1!'1ents as follows: 

"All employees worKing fOi:' an emplo;yer in '::isconsin s Ltbject t o the Unemploy­
ment Compensatio '. hct are deemed to be' in a covered enployment, unless the 
employer oan sho'w that such employment is excluded. Therefore, any particu­
lar fisherman would be deemed an emplo~·ee unless his employer coald. show that 
he was excluded becCiuse he '!IaS an officer or f'1ernbe r of a crew of a ves sel on 
navigable ~;aters within the territorial lirriJ: s of the State of Wisc onsin or 
a maritime · .. wrker covered by ClD Act of Congress. Each individual's status 
must be separately decide1i. Lifost of the fishinF; ve s sels plyi ng navic;able 
waters of the U'1Hed States within the territorial limits of the State of 
Wisconsin are s;n.a11 in size. These fishermen probably assist in the navi>::;a­
tion of the vessel and -would therefore be members of the crew and exclude d 
from covera.ge. 

"Those individuals working on land in connection with the fishing industr~7 
would be covered under the Wisconsin Unemployment COJ11pens ation La w, even 
though the fishinr~ industry rught be considered a seasonal em?loyrnent. The 
';iisconsin UneMployment Compensation hct covers all employees of statutor:r 
employers whether or not the emploj1ee s are engaged in seasonal e :';,ploYr:lent, 
unless they are specifically excluded by the Act. No such exclusion applies 
to the fishing industry. 

"There is no Federal UneP.1ploynent Con.pensation kct covering n aritime ·workers. 
Therefore, maritime workers, unless they are officers or iClernbers of the crew 
of a vessel on the navignble lIvaters of the United State s are covere d by the 
Wisconsin Uner!lplo~'ment Lavv. 11 

In a statement of October 2D .• 1945, the Chairman of the Unenployment Compen­
sation Department of the State of V!isconsin Industrial Comr:1ission, modified 
the foregoing stS.tei':1ent of ;.pril 25 as follows, in accordance with recent 
changes in the ~lisconsin law: 
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" . . . . Wisconsin IS law will apply to officer. &~ rn.embers of the crew 
. . of commercial fishing vessels'if and when: (1) the Federal. unemployment 

tax becomes applicable to their wages, and (2) the Co~ssion enters into 
a reciprocal arrangement with respect to presently exclu1ed maritime 
employment under Sec. 108.14 (8m) (b).11 

Employ_~ent ~ot _Qp-Y~1:~q.--Service3 of: (a) officer or member of the crew of a 
vessel on the navigable waters of the United States, and serv ::'ce '.',i th rospec' 
to which unemploy:nent benefits are payable under an unemployment compensatioJ 
system for mari tir."te ivorkers established by an Act of Congr~ss (see also the 
quotation in the foregoing paragraph from statement of October 26, 1945); 
(t) i:1 any c;i.lendar quart.Jr as an officer or representative of fishermen's 
coo;;e rati ve organizations if the remuneration does not exceed $l~5. 

Er:~.ployers Cover~q. --Those having six or more emplo~,€es in 18 or rore weeks in 
the prec,.d.ing year, th"J first such ;.'ear being 1938. 

EH€?ibilit;v. of Employt: 3~ 
\ 1) : :~inimum amount of earnings nec(!ssarj' and lenRth of emplo;vment - 14 week 

employmtmt from OOE: or more employers, within preceding 52 weeks and an 
average weekly wa~l=) of nore than $7.50. 

(2) Waiting period - an OiiJplicant must wait two weeks of full unemplo;/ment 
hefore r~cei ving uilemploY":lent benefits. 

Payments 
(1) !'.-iaximwn and ::unimLL11 'tleeh:ly benefit pa7ments - $20 is the maximWll weekly 

benefit rate cmd $6 is the rlinirnu:1 weekly benefit rate. If the appli­
cant's minimum weekly benefit rCit~ is less than \",8 he will nevertheless 
b. epai.d .not less than $8 for each week in which he is entitled to re- • 
ce:' ve bene fit s unti 1 he has rece i ved thi~' full amount to which enti tled~ 

(2) :i1axi:71Uffi number of weeks payable - 23 "leeks. 

Contributions 
( 1) E::lplo~Ters contribate at the rate of 2.7% on their payrolls (not in exce 

Gf $.jOOO in wages paid to each employee) unless assigned rates based on 
i:n actu:ll con~, ribution and benefit experience eff,:'ctive- January 1, 193B 
Rates, ther'2fore, r"ay range from 0% to 5.5% in 194L. and 1945; 0% to 4% 
ill 19L.6 ; cm.J 0% to 4.5% in 1947 and thereafter. Fror.! 1940 on, e"!'lployer 
payrol1sh:ive been deterrrtined 011 the basis of wages rfiict. From 1940 
through 194'-ian employer's payroll includes wa.'"es eCirnc:d in excess of 
:::,3000 p:;r Y8iir while the ~mployer is liable to contribute at higher tha 
the standard rate of 2.7%, unless his higher rate iv:_~ S <iue solely to 
expansion of his payroll under the temporary "war-ritic;'· contrib~tion 
provisions. 

(2) EmployGes contribut8 no part of wages toward uneJ1'\ployment bsnefits. 

Disquo.lific1J.ti(:msfo~'nefi ts. --:Jl.pplicants are disqualified in the following 

(,1) D" lschal'f,':o for ~i1isconduct .--If he has been dischar~ed . by the employ.::' r 
for nU:scon:iuct connectt;d with his employment; provided, moreover, that 
such employe·,., shall be deemed ineligible for benefits (from other pre­
vious·employer accounts) for the week in which such discharge occurred 
and for the three next following weeks. o 
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(2) Dtsciplinary Suspens'lbn for Misconduct or Other Good Cause.--(a) If 
suspended for misconduct connected with his employment, ineligible to 
receive benefits for each such week of suspension; (b) if suspended 
for other good cause connected with his eraployment, ineligible for the 
first three such weeks ending"within .. any calendar year. 

(3) Leavincs Work Vol1..Ll1tarily.--If applicant terminates his employrilent 

(6) 

(7) 

he is ineligible for any benefits bused on such enplo:r:nent and is in­
eligible for benefits b~sed on other previous employment for the week 
of termination and the four following weeks except as hereinafter 
provided: .. (a) if ·Commission determines that employee terminated. his 
employment with good causeattrUmtable to the employer~ (b) for com­
pelling personal reasons, unless it is found that applicant is ph;;Tsically 
unable t6 work or substantially unavailable for work ~ (c) to take another 
job, except that he shall be ineligible for benefits based on the em­
ployment·terminCited until he has been employed for the seven following 
weeks. 
Marital St&tus.--l1pplicant is ineligible for benefits based on employment 
for emploJoer, if" she has left or lost such employment bec1:i.use of 6mploy­
er's .;Jolicy not to employ married women, unless she establishes to the 
Commission'ssatisfactioathat she is available for work. ~uch ineligi­
bility will be in effect for the week in which such termination occurs 
and thereafter until she acctpts employment and works for a substantial 
period under circums:tanoes ovidencing to the sa.tisfaction of the CO.r.11!1is­
sion that she is aVCiila.blo for work. 
Concealnwnt of Wages .--In case it is detormined that applicant has con­
cealed any part of his wages ~arned for a given week, he shall be ineli­
gible for that w,;E;k; and any benefits for such vveek or for a subs3qucnt 
week paid to him, because of such concealment, prior to the dat~ of such 
determination shall be returned. :~oreovr.~r, he shall forfeit such bsno­
fit.s as would otb3rwis(:; bt~come payable to hil'!. for one week of otherwis:~ 
compensabh; unemploynent completed within the two years following such 
determination date;. and such benefits shall be duly charged against the 
claimant''3 credit weeks. 
Concealment of Hefusal to Accept VJor;,.--In case it is deter"lined that an 
applicant has concealed his r.e·fusal (;vithin any week covered by his 
claim) of a job offer, he shall be ineligible for that week; and any 
benef'its for such Vleek or for a subseouent weeK 'Jaid to him bv mistake 
(bec~use such ineligibility had not y~t been est~blished)pri~r to the 
date of such deterrnination shall be returned. t~oreover, he shall for­
feit such benefits as WQuld othen-,ise become payable to him for two 
weeks of otherwise cOI:lpensable unemployr.lent completed within the two 
years following such determination date. 
Refusal to f.!Jply for or' to Accept Suitable Viork.--If a;)plicant fails 
ei ther to apply for work when notified by a puhlic em.;)loyment office or 
to accept work when so offered; without good causA, he is ineligible for 
the week ·in~,hich such failure occurs and in the follov'iing ;";eeks until 
again employed within at least' four' v>leeks and has earned wages equalling 
at least four times his weekly bt:nefit ali.l0unt. If tiv; Commission d(;ter­
r'lines that the failure has occurred with good cause, but that the enploy­
eo is physically unable to work or substantially unavailable for work, 
he shall be ineligible for the week in which such.failure occurred and 
vvhile such inability or unavaila.bility continues. 

Benefits shall not be denied to any otherwise eligible individual for 
refusing to accept n8~, work under any of the following conditions: 
(a) if position offered is vacant due directly to a strike, lockout, 
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(8) 

(10) 

/ 

or other labor dispute; (b) if wages, hours, ir other conditions of 
the work offered aresubstanitally less favorable to the individual 
than those pr~vai.urt5 for similar work in the locality; (c) if as a ~ 
condition of being employed the individual would be required to join 
a company Llflion or to resign from or refrain from joining any bona 
fide lo.bor· organization. 

Labor D~.spute .--An employee who has left (or partially or totally lost: 
his employment with un employer because of a strike or other bona fide 
labor dispute shall not be elieio1e for benefits fro!.! sl1ch (or any 
previous) ernr-~loyer' s account for any week in which such strike or othel 
bona fide labor dispute is in active progress in the establishment in 
wilich he is or was er.'.ployed. 
Self-Eraployment .--An e!'lployee sha.ll not be eligible for benefits froru 
a ,,?;iven employer' f; account for any given week, if he is customarily 
self-employed, and there h~"e been not more than twenty weeks in which 
he workeci as ;:lUch as 15 hours per week for such employer, and he has 
worked at his self-employment 30 cr more weeks, out of the 52 weeks 
preGeding terr::5_natio!1 of his employment by such e7'1ployer, and can at 
such termination reasonabl~,' return to his customary (or other similar) 
se If -s.1plo;!ment . 

Student Dur5.n-:: Vacation.--An employee shall not be eli~ible :or hene­
fits fro:'1 ;j given en)loyer's accol.:.nt for any siven week, nor sho.ll 
such week be counted us a. credit week for benef:'t purposes,if such 
el~lployee is or was Ci student (re~ularl~' attendin?, an established 
educational institution in the most recent school term) and his em­
ploYi'lent in such Vit3ek occurred: (0.) solely within the customary 
vacation days or- periods of schools, colleges, an,-l universiti€s: 
(b) out side of school hours for not f:lOre than 4 hours on any full 
school-ljClY; (G) b: ' sllch educational institution; (d) by a s~p::irate 
employer c:.s a f01';'1al and accredited part of the regular curriculum 
of suc h educationCil institution. 

Where to i-.'2.,Dly -1~..!:....."J.e!1efits .--lI.egister at . the local United States Employment 
Service Offi~e i r:l.'"1ediately upon becoming une!np1oyed. 

ILLINO IS 

Source: Illinois unemployment Compensation net (original Act I3ffective July l~ 
1937; latest am"mdmentseffective July 1,1945). 

Fishermen and i.llied Workers Covered.--These workers are covel~ed under the 
Illinois Unemployrrlent Compensation. Act according to a statement of Jarmary ~ 
1945, sisned by the Com''Ylissioner of Placement and Unemr;loyment Insurance, ii 
quoted in part as followsf 

" • • • • 'de hold that whether or not services are performed :' as at'l officer :~ 
or me!1ber of the cre\'~ of a vessel 'is alwa~'S: a question of fact depending 
unon tl:e evidence subf::1.itted in each case. In other .words, we hold that the :; 
word 'fishermen' is not eqli.i valent to the phrase 'members of the crew of aj 
vessel,! f!lerely bec<iuse fishing vessels are used in the occupation." 
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Service performed as an officer or member of the crew of an American vessel 
is now covered pursuant to an amendment effective Julv 1, 1945. Benefits 

) under this arnend.~ent become payable on April 1, 1946.· 

) 

EmploYJ':~nt Not Covered.--Services of: (a) an officer or ue..,ber of the crew of 
a vessel which is not an ; ... !';1erican vessel; (b) family services: (c) services 
with respect to which unemployment cOr:lpensation is payable un,jer (~n une:--,:J1oy­
ment compensation system established by an l~Ct of ::on~ress; (d) fisher::J.en's 
cooperative organiz:-ttions if wages in a.ny calendar quarter do not exceed :.1.5; 
short-tim(~ services by a student under2l years of age who is actually attend­
ing school. 

Employers ,Covered.--Those having six or more emplo:'ees ir: an:,1 twenty weeks jn the 
current or preceding c'alendar year. 

Eligibility of Employe~~ , 
, ' (l): Mlnirnu."l amount of employee earnings - $2?5i,~1 the preceding calen:j<.tr 

yea,r. 
(2) WaitinG period - applicant must wait one 'weer-. of full unei:1:J10~':!8nt 

before receiving unemploym~nt benefits. 

Payments 
, (1) MaxijtlU!TI and :TllnJ.mUJ1 w~eklv benefit pav::Jents - 020 is the rlaxinu~'l a'1011nt . . . ~ 

that applicant r.1a~T receive 'weekly and tn is the !.Jj.ni.::un a:10tmt that "I:i:V 
be rec'?lved weekly as unemployrrJ,ent b.:>nefi ts. Aft ,-; r Am'il 1, 1:;11.6, the; 

, f1inir.1.u.~ amount that May b'3 receivGd weekly is tno. 

:'iages payable, if any, in i~xcess of j:,2, aI" ,j<,~ rjuctc'-i fro;'! t! l;: b, r. .; fi t 
amount that may be r€cr]ived. Eligible [lc' ; ,l L: ci nt:-: ,m i '::1r.>lovt-:.1 for a !,:ricd 
of six or less days, if such days occur b ,: tWI:"r! th·; c;d of a WE":k of 
unemplo:.rment and th'? bc'~irming of a pr.:.y period wi:; . ·k of th e: !~:"'::Ilo~"in~ 
unit for whor" he has bt:gUll to werk, or if such d8.:.'s occur bn.t~ .... '~ '-,n th ,:; 
end of a w~ek of uner.tployment for which the a~)pliccmt' 2 ri~hts to b'7:!ne­
fits are disputed and the begimi.in':T, of c. perio:! fer ;';hic~ the clair~.i.lllt 
has been paid benefits , receive one-seventh of weekl~,' benefi t ~lmO\mt 
fer e ach jay less wages payable in such ~el'iod. 

(2) Maximw:l number of weeks payable the Irta.xi:!lUr!l nuC",bpr of lNee%ly benefits 
that any aj'plicant may receive is 26. 

Contributions 
(1) Emolovers cOC1tribute from 0.5% to .3.6';~ of ; ... a~es I;aid (not in excess ,)1' 

;;;3(00) to each employee. 
(2) Employees contribute no part of theil' ei:l.rnint;s towar.! uner:1plo?:':1ent. 

insurance benefits. 

DiSqualifications for Benefits.--Applicants are disquCilified in tii,:, follo'l. iY:~ 

cases: 
(1) Leaving 1.'iork Voluntarily.--For the 'week in which he has l-=ft ' ,ork 

voluntarily without good eause [.nd the thre~ week~ ,;hich il!'l1ediatel" 
follow such week. In addit:i;on, he shall be ineli~ibl8 fer not ::1ore 
than four weeks which irnmeriii:l.tt::.J..y follov-i 'Such w·:e~;s as shall ~ 
determined by the deputy upon the basis of the facts fOl1nrj b? hiM, 

(2) Discharge for lfd,sconduct.--For the week in 'f.'hleh b: hnS h'}'.m rl.isehar~.-'r! 
for misconduct connected with his work and the thref~ ;Y~CK~ .ih:, ~h i:-:-:1E:­
diately follow such week. In addition, he sr.all be .in"'li,~: blc· for r:ot 

9 



more than four 'leeks whicr. i rru:1e diate l y fo llovi such weeks as shall 
be de termined b~! the deputy upon t he basis of the facts found b2 
him . 

(J) uischar be for Forber y , Larceny , or Embezzl ePlent . --~:otwi ths tCi.ndiY1g 
any other provisions of this f._ct, no benefit rights shall accrue 
to any indi vidual based upon waees from an~: enploye r fOl~ services 
!'ender ed prior to the day upon "hich such individu ' l was ,dlschar ,cd 
because of fo rgery , larceny , or embezzlenent i n connecti on viith his 
work; provided tha.t the employer notif ied the Direc t or ' of such 
pos sibl e ineligibili t~ within the t ir:l6 lim ts specified by regulations 
of the Director , and that the i ndividual ra s admitt ed his commissioY1 
of the act of forgery, la.rceny , or ernbe z:~lement to a rr~p re sentati ve 
of the Director , or suc~ act has resulted in a convic t ion b~ a court 
of compe tent jurisdiction; and provided , further, that if by r eason 
of such act ' he is in legal cus t ody, he l d on bail , or is a fugitive 
from justise , the determi nat ion of his benefit rights shall be hel d 
i n abeyance pending the rEs~lt of any l egal proc ~edings arising 
th'3 r e from . 

(4) Fai lure t o Appl y f or or to J,ccept Suitahle ;'iork.- - An applicant shall 
be ineli i bl e if he has failed , wi t hout good cause , either t o appl y 
for available suitable work when so direc t ed by the employment office 
or the Director or to accept suitable wor k when o ffered him; or t o 
return t o hi s cus tomary sel f -emploY~ '1ent , if an,'1 , when so directed 
by t he empl oyment office or the director . Such ineli~ibilitv shall 
continue 'f or t he week i n which such failure occurred and the three 
weeks which imrnediate l y 1'ollov, such week . In ad diti on , he shall be 
ineligible fo r not more t han f our weeks which i ."1!::lediatel;v f ollow suc h 
'Neeks as sha.ll be dete rmned by the de:Juty up0r! the basis of the facts 
found by hill . 

In rleterr.linin ' ~ 1Nnethe r or not any work i s suitabl e f or an indi vidual , 
conside r a tion shall be given t o the f ollowj.ng : (a) de~ree of ri sk 
involved t o his health , safet y) and mo r a l s; (b) physical fitness and 
prior tra inins ; (c) exp .ri ence and prior earnin,s; (d) l ength of un­
employment and prospect s f or securin~ l ocal work in his customar y 
oc uDation; (e) the dis t ance of the avai lable work f r om his residence . 

tJo t , iti~standine; any othe r provisions of thi s !\c t , no "mrk shall be 
eerned suitable and ~enefit s shall not be denied under this 1.ct to 

any 0 herwise eli ,i ble individual f or re fusi~, t o accept new lork 
un er any of the followin conditions : (a) if the position offered 
' s vacant dU9 di r ectly to a strike , lockout, or ot her l abor disput e ; 
(b) if the wa es , hour - , or other conditions of the wor k offered are 
substHntiilly less favorable t o the individual t . . al those prevailin 
fo r simi l Hr work in the locality ; (c) i f as a condit ion o{ bein em-
loyed he individual would be required to j oi n a company union or t o 

r s1 n f r om or r efrain f-rorn j01nin ~ 'n;v bon' f i de labor or anization . 

(5) LabOl' Dispu . --For a~1'; week with r espect to which it is f ound that 
is to 03.1 or parti' 1 unemployment is due to a stoppa,~e of wo rk which 
xi s because of a labor disput e at the factory, ec t abli hrnent, or 

c her premises t which he i or ,was last emplo/ed ' pr ovided that t hi s 
~ubs c jon shall not appl< if it is shown that : ( a ) he is not p rtici 
• 't in.; n or fin" cin" , or ir ctl interested in the labor dispute 
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(6) 

which caused the s toppat:8 of wo r k; and ( b) he does not b810ng t o a 
grade or class of workers 0 f which immediately be f or '3 t h:-; cOJ$1encement 
of the stoppage , there were membe r s employed at the premi ses a t which 
the doppage o~C: 'J.rs, any of whOr:l £.:.1'c pa!'ticipb.'Ging in, 0:' financing , 
or directly i nteres t ed in t he dispute . If in any case separ 3.t e 
branches of work VJhich c.re commonly conducted as separate businesses 
in separate ,?:'emises are conducted in separate uepartments of the S8.!ae 
premises, 8 ach such depart ment s hall, for t his purpo se only, be deemed 
to be a separc..te factory, establis hment, or other p r emises . 
Rece ipt of Other Compensation from Public Funds. --F01' anYvVeek with 
:..~espe ct to which he has rec s ived or is seeking unempJ.oY!lent benefit.s 
I.mder an une!"1ployment comp e:-.sa tion law of th o Unit8d St a tes or a ny 
other State pr ovided tha t i f the Ci!.,propri':1 t e t::tge:lcy of the United St ::l t cs 
or of such othe r St a te :i~ally deter~ine s th~t he is no t entitled to 
such unemployment benefits, this ineligibili t y shall not apf.i l y . 

An appli cant who is a pe:eson t e rmin<:..t e rl fro r'l the Armed fo rc r:)s and who 
applie d for and i.s aut.hor izeC ~aymeD t of any readJustI'1~nt a llowances 
under th0 SC:J.'vi : a : .'ll~n · '3 PU.1.djustmen t Ac t o f 19h~ is di squali f i e d f or 
State benCl'its nr: t i} . a:;'l r j.ghts to the. F .. , .le r £.:.12l;nefit ti <:.. r e exhal.l~t 8d 

or until tr .: ond of' tt18 bE:113fi t year, wh.;.c:hc v .c: r 0.:: ,.::n1'8 fir s t . 

A'1 app 2..ica,lt shall be; ~. n. :,; li lSibl(; fOl' Ciny we ·:; k Ni.tt; r e spect t o whi c!': 
he j :s l',: c .;:;j. \lin~ or has :;: ·· ~ cej '\;:::d I'er.1une r iltio'l. Ln t he form of compe nsa tion 
f e r t em;)Qr ary disc:Ji lit~' 'lDder the 'dork"1en' s COI'lpensation .l..c t of this 
S Ca.t e or unde r a simiL::.;·· VWl" I..nen ' s cumpensation law of the United State s . 
If such r emune ration is les s tn.s.n t he benefits which woulri othe r wise 
;')e clue under t his A.ct , he s(;.:::11 h8 entitlec to receive fo r such week, 
if otherwi s e ", ligible , bene f its reduced by the amount of such r emunera­
tion . 

( 7) .s.'?·::: s :i/t or' Compal sat ion ,,:'·,j r ljne"'lplGYlr.~nt .--r\. ;' applic::;nt ·who ha!::> :..1.!'2.wn 
iA:"l'3fits f or 26 week s of t otal unemployraent may not ·irdw further :Jencfit s 
until he ha s ea rne'i Vi; l.l'!.';::; equal te, thre e times his we.ekly benefit a.muunt 
less an amount equal to his weekly benefit a mO !lnt f or e 2..ch we 3k he 
was no t unemployed during the pe riod which began with the first week of 
un.srJployment for which he drew benefits. 

Ii', ho·,;e ve r ; during this period of ui1emplo~ment ther e occurred thr e e 
ur more weeKS in each of which he earne d an amount c quc..l to a t lea.st 
his current weekly bc;r1<:3fit amount , t hen a n ew per i od during whi.ch he 
can d raw be ne fit s for ?6 w8eks begins i mme diat e l y afte r the last week 
in which he : earned such wa ges . 

( 8) Unavailability f or ·.·jork .--An aoplicant will be disqua lifie d f r om 
r e c e iving bene fit s for a ny v'leek in whi ch he c aUS8S himself to be 
unavail able for wor k wit h intent to avoid any of th·:: d i squalifications 
imposed by this Act . 

r;herp. to Ay:mly for Benefit s . - - Rt5gister at the l oc a l Unit t:'d St a t es Employment 
. ----~'--" . 

Se rvice Offi ce immediatel~1 upon becoInlng uneJ'lployed. . 
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i,fICHIGArJ 

Source: Hichigan Unemploynent Compensation Law (origipal act effective 
Decemqer 24, 1936; latest a.J11.endment effective l~ay 29, 1945). 

Fishermen and Allied V~rkers Covered.--These workers are covered under the 
ilichigan Ur.l3mploYll'lent Compensation Act accor,ling to a letter of Febru.ary 5, 
1945, signed by the Supervi sor, Liability Determination Unit of the Michi­
gan UnemploYBent Compensation Cor~ssion , quoted in part as follows: 

!l It is true that the Commission has rather closely adhered to the rule that 
members of a crew engaged under the definition of Section 42 ( 6 ) (f) are in 
exempt employment. It has not, however, applied this exemption to the 
occupation of fishermen. The Commission itself has frequently C"overed an 
emp~oye r who engages i n fishing and allied industry in covered emploYr:lent 
and held same ~ubject to contributions . • . • Sever al elnploye rs engaged in 
fis hery and allied industry who otherwi~e were not subject hewe elected to 
cover their workers and coverage ha~ _ aeQordin~~ly, been gr anted sane by the 
CorMllssion . " 

.t:ll1.p loyment Not Covered.--Services of: {a) ~ officer or r:1€_r:lber of the crew of 
a vesse l on the navigable wL~t~rs of t he United States; (b) family services; 
(c ) part-time services by s tudent under ~l years of age; (d) fishermen's 
cooperative organi zations if perfonned by students; if wage s in any calendar 
quarter do not exceed $45. 

Employers Covered .--Tho se having eight or more employees in any twenty weeks in 
the current or preceding calendar year. 

ElifibilitY of Employees 
1) Minimum M10unt of emp16y~es.e~rning~ necessar y - 5250 , i ncluding wages 

in two different calendar quarters . 
(2) I'lai t i ng period - one week of full unempl oY"le nt or have earned wages 

equal t o l ess than three-fourths of his weekly benefit amount, before 
r eceiving unemploy~ent benefits. 

PaY!'"lents 
(1) MaxirnuP1 and ffilnlmU[!1 weekly benefit paynents: ( a ) for total unemoloY:r18nt 

$20 i s the maximum amount and $10 is the :.uninum amount tha t an appli­
cant without dependents May rec eive weekly as uneMploy~ent benefits; 
(b ) for partial unemploynent , an applicant without dependents ~, T r ecei 
the above raaxinum. and minirawn benefits l e ss eithe r of th e fol10win.~ : 
75% of the wages earned i n such week if they t ot aled $12 or !'"lore, or 
wages in excess of $3 earned i n such week if they totaled less than 
$12; (c) an applicant nay also r eceive an additional benefit of ~2 for 
0e:.ch child, but the maxirnu.'l1 weekl y benefits for such dependents shall 
not exceed ~\28 £!: the applicant I s av~ rage weekl y wa LSe earned in the 
quarter in which his earnings were greatest, whi chever is the lesser 
amount . If ~ ctpp1ic~t's wife also is receiving benefit s , only the 
husband shall be entitled to benefits for dependents. 

( 2) Mi..1.Xi mum number of we eks pi::l.yclble - the maximum number of weekly benefits 
t hat any applicc-mt May receive is twenty. However , if eith~r of the 
following i s the lesser , that is the amount to which he is entitled: 
25% of wages for first four of l ast five culendar yea r quarters if such 
wage s are $800 or nore or whichever is lesser of 30% of such wages ~d 
~200 , if wages hre lessthan $£,800 . 
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Contributions 
- -(:Lf---&nployers contribute from 1%' to h% of wa/Ses paid (not in excess of 

$3000) to each employee . Rates ai'e adju'sted according to ' their employ­
ment records. 

(2) Employees contribute no ,part of wages toward unemployment benefit s . 

pi~~~~ifications for Benef)ts. --An applicant shall be disqualified for the 
duration of w1employment in all following cases: 
(1) Leaving Wo rk Voluntarily. --Left his workvoluntarilv without ~ood cause 

attributable to t he enployer . · , - ' 
(2) Discharge for Misconduct~-- Bee~ dischar~ed for misco~duct connected with 

his work or for intoxicat ion while at work. 
0) Marital Obli gations .--When such individual leaves \"Io r k volunt arily either 

to marry or because of marital obligations. 
(4) If the employer has given notic e that an individual has l eft work volun­

t arily without good cause or has been discharged for misconduc t connected 
with his wor k , or for intoxication while at ~ork , or has left her work 
in order to move with her husband or family t o another l ocality , the 
payment of benefits to such individual shall be vJithheld until seven 
dayS after the Commission ha s notified the employer of the disposition 
of such claim. If such determination has been aopealed by the employe r, 
the payments of benefits shall be withheld until fifteen 'days after the 
employer has been nQtified of the findings 'of the r eferee . 

, (5) Fai lure to Apply for or to Accept J.\.vailable Suitable vvork.--If the COf'1-

mission finds that he has failed , 'without good cause, either to appl y 
for available su1.tab+ework when so directed by the ernploynent off i ce 
or t he Commission or to accept suitable work when off ered him by any 
employing unit or by the Commission ,or to r eturn to hi s customary self­
employment, if any , when so directed by, the employment office or the 
Commission, Provided , th~t an offer of employr~ent in the indivi dual's 
customary occupation, under conditions of emploYPlent ' and re:;luneration 
substantially equiv~lent to tho s~ und~~ which the in~ividual has been 
customari;Ly empl oyed in such occupation,shall be deened suitable; work . 
Such disqualif ication shall continue for the vveek in which such failure 
occur red and for not le ss t han the three or nore than the five weeks 
which immediat el y follow such week (in additi,on to the ~\Iai tins pe riod) 
a s determined by the Commission accordin rs t o the circumstances in each 
case ,and for eal!h week of disqualification , not includin ,; the vveek i n 
which such fai lure occurr ed, an amount equal to the claimant ' s we ekly 
'benefit amount shall be deducted {rom t he total amount of ' benefits 
other wiE! e availabl e to him in either t h e cur T'ent or 'in the next suc­
oeeding benefit ye~r . 

In determining whether or not any work is 'suitable for an i ndividual, 
the COJrunission shall c'onsider the following: (a) degree of ris k in­
volved to his health , safety, ~nd moralsi (b) pt~sic~l fitness and 
prior trCi.:Lning ; (c) e.xperienc~ c,nd prior earnings; (d) l ength of uneI1-
ployment and prospects .t;or securing local ' wo r k in his customar, occu­
pation; (e) distance ,of the av~ilabl~ work fro~ ' his residence. 

Notwithstanding any other provisions of this hct , no work shall be deemed 
suitable and benefits shall not be denied under ' this Act to any otherwise 
eligible individual for r efusing to accept new work under any of the 
following conditions: (a) if the position offered is vacant due directly 
to a strike, lockout, or other : labor dispute; (b) if the remuneration , 
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hours, or other con itons of work offJr ~r~ ~ubst~nti-lly less 
favorable to th indi vi ua l han thos pr J vu 'lin., or simil; r ".ork 
in the locali y; (c) i1 CI s u con 'tion f be i n l m'Jlo: J ' h i rli v i du; 
would be r e<..juired t o join ii comp~in;! ion or to r 9i' fro 1 cr r ':! fr'_in 
from Joinine; any bona fie l abor or,.:>Cl.I1iz< ti o 

( 6) Labor Dispute .--Fo r an' w e with r es 
unempl oyment i s due to b. to page of 
di spute i n the e st blisrJ~rlt in v'hi cl i s 
individua l sha ll be disqua ifie n er 
that he i 3 not dir ec l y involved i n s ch i 
be de med to b directly i nvo ved in a l ' or 
t abli shed t h lt : ( a ) a t he: time or i n 
t he est a blis runen in whic h I hen 
'vlit h one 
tha n t 
fi nancin rr<..;5Led i n 

OVJe ver 1 

's f i nancin; 

ot - l or 

meanin~ of this subs~c i on ' ( c ) a y lis: 
put e in he os blisru'le n or depc.rtme n 
shall h~ ve vol n t a r' ly s orp d orcin ', 
his eMplo, er, i n sy 1P·'. hy vlith em 
department in wh~ h labor is!') 
the r e b~inb no 1 bor disc ~ i n 
me'lt or uni t i n which he was t hen . t 
rlo~ed be cause of U 3 onpa ~ of ork hi h ly 
part i cular t.;s t ablishinl;)n or d :>p~ rtl')..nt sol. l : b cause 0 .. 

a s toppabe of work Ut to a l abo r s i n p r o r~s~ 

SOIne oth(·!' t;stablishnent or r! partM~n SCJ1.: e pOlin 
uni t b~' whom h~ ;~LS hf n t::tp oye • 

(7) Return of Funds . -hl')~.Lic' n i 'q r l ' 'h. il --,n' 0 .J:1" 1'i 
;-lward<Jd il18,.,,' 11y shall h~tv') b<:.en !'f'jJb. ' h: hi::! . 

(8) R1o: ceipt of Oth0 r IJol.1p(,nsat ion .--() For - "II.,; Jk "li h r 'sp c t o .ich 
he is r e ce i '/in or ras re ,.)i·'~ JY1Lntr }~_ 1'01':1 0 : l ) J'. e s i 
s t eed of di smissal notic ; (b ) v~cr t i O" ' th p" .; ( c) co; pansa ion f o r 
t emporary pdrt ic. di s ;...bility un e r 11", o r 1Jn f 5 co .. pe nsc..tion la~' of 
:~ny St a t ,:: or under ' s imil<.:. r l '·w 0 ht:. Unit~d J , (C; ; ( ) old ~ e b~:1t;-
f it s unde r Ti tle II of t h t:: Soci ' Se urity hct, e.S ~ .. tn , or sim [.r 
Y.lyme nt s un de r a n he t of Conor ess . 

If c:ny suc h p ayment undt; r (c) c,n ( ) ' bove is l e ss he n th ; be nefit 
which woul d o the rwis ~ b(, ' e un r thi s r. t ~ s tv __ 1 be entitle... 0 

re c civ~ for such week, if othE n~ise eli ~ ible, bene i s reduc~d y th~ 

amount of such pa yme nt s . 

(B) For tiny week with r e spect to which o r . pf.. rt of vhich ht3 hos 
r ec l;:) ived or is s t: eking unemployment benefits under :.tn un0nployment com­
pensation l a.Vi of anoth~ r Sti:... te or of thp United StCt 8S, pr ovided, that 
if the a ppropriate ag.:ncy of such othe r St 2.te or of th ~ Unite St_t e s 
finally determines that he is not entit led to su~h unemplov ,.en bene­
fit s , this disqualification shall not appl y . 

() If , under an }tct of Congr ess , pa~"''1ents \Iith respect to the unempl ", 
ment of individuals who have completed a pe riod of rriilitar~ service a 
pa.yable by the United States , applicants ~o affected shall be disquaJif ec 
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(lQ) 

for benefits with r esp'e"ct' to any wCck ' unti l all rl r:ht.s t o such be,nGfits 
from the United Stat es have been ex hal,i'st'e d . 

'.' , .. 

False ';St atement .-An applicant shall: be disq~alified for benefits if th'-) 
Cpmmission finds tha t he has 'wilfully ' an.d knowiw:: lv m.qcte a ny fals~ 

, stat~ment. 0: :e~re sentation to the Commission or , itsage~t with re spect 
to Ins ellglblilty f or benefits ,. Such disqualifi ca tion shall, contin'.le 
for not l ess t han the three or more ' tha n the ' fi ve weeks which immedi a tely 
f~llow suqh week, in addition to the waiting pe riod . 
Pregnancy.--VVhen it is f ound by the COJJ1J!li ssioq tha t , tot al or partial un­
employment i s due to pregnancy . 

Where to Apply for Benefits.--Reeister at the loca l United States llaployment 
Service Office inunediately upon bec:oming unem:ploye'd ~ , ' 

.'; 

.. . , ~ 
, ' , 

OHIO : "" 

Source: Ohio Unemployment Compensation Law (ori gi nal act effec tive December 17, 
1936; latest amendment ,effective ,Oct0be r . 12

1 
19l~5). 

~ . . . 

Fishermen a~lied Worke:r:?_ Cove red • .!.-These work:ers ~re cov'? r ed . ' 

Officers or members of a crew . on navigable waters, f ormerly we re excluded 
according to a statement of April 25, 1945, si g;ned b:,' t he Admini str&tor, 
State of Ohio, Bureau of Unemployment Compensation. quoted .in part as follows :" 

IIS ection 1345-1 (c) D provides that' 'I employment! sha'll not i nc lude : 1 (3) Ser­
vice perform~ d ' as all' office r ,· or membe-r of the crew of a vessel on the navi­
gable waters of 'the United states:r- This being b. speci f ic exclusion , it 
is limited 'qy 'its te rms tbthe. two' classes emune rated . Ohi o undertake s to 
cover all employee s not coming within the exc lusion. 1I 

By a r ecent a,menciment to the l aw , effective September 5, 1945 , the above 
t1specific exclusion" was r emovp,d; "Service 'performed o.S an office r or 
member of the crew of a. vessel o'n the navigabl e ' wate r s of the Unit ed Stat e s r: 

is now covered. 

Employment a s a seaman on an Ame rican vessel ope r ating on the Great Lake s is 
conside r e d seasonal 'employment. Such s eason shall consist ,of the forty 
calendar week period beginning with the fourth Sunday in {,iarch. The rights 
to benefits for services performed in such seasonal employnent shall be 
<confined to weeks of unerhployr.1ent occurring i n such period ~ Eligibili t y 
requirements for ' benefits and the ,' amount and 'duration of such benp-fits for 
seamen are covered by speci'a l pr 'ovisions for such -seasonal employment. An 
em.ployer who clail:ls to have s ea sonal employment may file with the Administrat r 
a written application, ' otherwisi9' he i s subject to, the general rules and r e u­
.lations which follow. If t he ' employer files such anplic ation, the Administra­
tor will fix the proportionate number ' of ' weeks of enployment and earnings to 
qualify for benefits arid the proportionate number of week,s , for which benefits 
may be paid. ' , 

~ , 

Emplo;Yr.1.ent Not Covereq.'--Services of: ' ( a ) a short-t:_me worker tv a student 
under 21 years of age; (b) farnilv services; (c) an rr e~tra!l worker on not more 

15 



to ser v 

e:i lo:ef> n fi s 

en n:v 
f 

s e r 'i 
:'s a!1 une lo;rtent , , 5 
of ~o "ress . 

havin., . eps at an,.' on i e i i hi 

e'rnings necessary - 16 n t\ enty weeks I eT ':'oynen 
- t .JO ee s of to al unem. lo~ ':lent or two weeks of arti~ 

oe ore recel.v~n une,ploYhent benefits. If an appl icant 
frol'!l the Armed For ces , he hall not be require 

. an minimwn '\ eek y bene fi t pa '!1ents - "1 is . the n.ximwn amount 
app ic' nt may receive ee ly , and , .. 5 is the minimum weekly 

h co v be received a ~ unemployment benefi~s, less wa es if an 
L ex 55 of ~2 . 

(?) axinun n er of weeks p yable - t ven y-two '/ ek5 . 

( 2) 

( 

r s on r ibute f'ro . 0 .7% to ); of wa,es paid (not in 
o each emn 0 ee. Ho 'lever, 'newl y subject ern 10' rs 

excess of 
may be 

to 'bute as m ch as 3. 7% od th I' emnlovers r.Ul, be 
e 3. 5% un ar war r isk p s ', ons in 
7, inclu~ive . Rates re ius 

duri.n 
in to 

art 0 earnin ,s towar le 10, ent b n i 

pp i ants who ar 
rio 

10 t hi 
is u e ( 0 

d s~uali_ ie ~or he 
or be rai benefi s fo r th 

or h ,.. 
a 1 ckou 
o '1/ , s 

ni 



dispute; ,(c) the work i s at an unreasonabl e di s t ance from hi s residence 
having regard to the character of the work he has been accus t oQed 0 0, 

and travel to the pl ace of work involved expenses substantially gr ea e r 
than that required for his former work , unless the expense be provided 

. f or; (d) the remuneration , hours , or other conditions of the work 
offered a r e substantially less favorable than those pre vailin>~ f or 
simila r wor k in the localit y . 

(3) False Statement .--If applicant has hTIov~in, ly made a false statement 
or r epre s entation or knowingl y f a iled to r eport a mat eria l f act wi t h 
the object of obtainin8 henefits to which h~ was not ent itled . 

(4) Failure t o Report . --If a~plicant has failed to r eDort t o the Bureau 
of Unemploy~ent Compensation or its designat ed a~encie s fronl t ime to 
time as required by i ts rules . 

(5) Committed to Penal Institution.--If applicant has become unenployed 
by rea son of cO.ITlIT1i tment to any penal j_nstitution . 

( 6) Retur n to School.--If applicant has l eft his most r ecent work for the 
purpose of attendin~ an e st ablished educational i nsti t ution , or if he 
is a s tudent r egularly attending an established educat i onal institution 
during t he school t e rm or custonary vacation peri ods within t he school 
term. 

(7) r./tarital Obligations .--If appli cant has quit work t o !'1arry or bec cLuse 
of marital obl igat i ons . 

(8 ) Di scharge for Misconduct or Dishonesty .--If a!Jplicant wa s di s .... har ed 
f or dishonesty in connection with his work , pr ovided such di shonesty 
is admitt ed by such individual, or such di s honesty has r esulted i n a 
conviction i n a court of cOQpetent jurisdic t i on . Provi ded , f urther, 
t hat where by reason of the alleged dishonest y in connection wi t h hi s 
work , such individual is i n legal custody or he l d at bail, the deter­
!nination of hi s benefits shall be held i n abeyanc e pendi n,"" the r elease 
or conviction of such individual. 

An individual who has been discharged fo r just cause in connect ion wi th 
his work shall have a waiting period of three add itional weeks dur ing 
which no benefits shall be payable . 

( 9) Leaving Work Voluntarily .--If applicant has voluntarily quit hi s Ha r k 
without j ust cause this disqualification shall continue fo r the full 
period of u l1employment irrunediately followin;; and until s uc h applicant 
has becone re -empl oyed and has ea r nings equa l t o a t l east f our times 
his weekly benefit ar1ount. 

(10) Receipt of Other Compensation .-- No benefit s shall be paid for anv week 
with r espect t o which an individual i s r eceiving or has r eceived : 
(a ) wages instead of disrussal notice; (b) c o~pensation for tempor ary 
part ial disability unde r the wotkrnen's compensation l aw of any S a e 
or under a similar law of the United s t a t e s; (c) ol d age benef its 
unde r Title II of the Social Security Act, as amended , or simil a r 
payment s under any hct of Congr es s ; provided , that if such remUnE:~ra­
t i on is l e ss than the benefit s which woulri other wi se be due unde r 
this act , he shall be entitled t o receive fo r such vqeek , i f 0 b2r"Jis.:. 
eli ~ible , benefit s r educ ed by t ht; amount of such r erlUne r a ion . 

No benefits shall be paid f or any week with re spec t to whi ch or a 
part of -which an indi vi dual ha s r eceived or is seekin~ unenplo, .ent 
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benents under an unemployment compensation law of any other State 
or of the United states; or for any week with tespect to which he has 
received or is seeking ,compensation f ron any Federal system of uner.l­
ployment . or r 3adjustr.lent allowances for individuals discharged from 
the land or D!ivcll forces of the United States; pr pvided, hOWE:' T , th&t 
if the approp ~i ate agency of such other State or of the Unite States 
finally deter nines that he is not entitled to such unemploymmt bene­
fits, this di 3qualification shall not apply . 

\',;h~~_J::..o~..2.Pl-J'_for J3e. ~J)J~ .. ~ .--Register at the local United States bm?loyr.lent 
Office imr:1edi a tely upon becoming unemployed . 
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