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ote: This information is a digest of Unemployment Insurance Laws (as of
September 1, 1945) wi th sp601f1c application to fishermen and allied
workers in the States of Minnesota, Wisconsin, Illinois, Michigan,
and Ohio. ‘This presentation is necessarily not complete; it is an
interpretation by the Fish and Wildlife Service of the ‘existing laws,
and is subgect to correction by courts or adﬂlnlstrat1ve agencies.
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/ The unemployment insurance information for the States of New York and
Pennsylvalia is presented in Fishery Leaflet 150. Indiana is omitted.



MINNESOTA

Sourcc: Minnesota Employment and Security Law (original act effective
December 24, 1936; latest amendient effective april 18, 1945).

Fishemen and nllied VWorkers Covered.--These workers are covered in this State
according to a statement of February 20, 1945, issued by the Director of
the Division of iEmployment and Security, quoted in part as follows:

'!

b

' ‘
o, . . . if he (fisherman) . . . . operates within cities, towns, or '
villages of 10,000 ponulation or more, the test is whether or not he¢ employs
ore or nore individuals for tuenty different wecks durinsm the calendar year,
Moss of the commercial fishermen in this State operats outside of the limite
of cities, villages, cr towns of 10,000 or more population and operate lsss
than twenty weeks during the calendur year. . . . Commercial fishermen, hows-
=ver, who aemploy ~ore than eight individuals for some part of a day in each
of twenty dif'ierent czlendar weeks during the calendar year are covered by
the Minnesota ployment and Security hAct and their employees are entitled
to henefits thercunder whether or not the services of such employeces are
performed on the navigable waters of the United States."

“ployvnent Not Covered.--Services of: (a) casual labor not in the course of
the employinz unit's trade or business; (b) performed on the navigable wuter
of the United States for employers with less than eight emnloyees; (c) famil
servizes; (u) fishermen's ccoperstives if pe.formed by a student: if wages
received in any calendar quarter do not exceed 445.

Enployers Dovered.--Those haviniz one or more employvees in any twenty weeks in
thie current or preceding calendar year; eight or more in any twenty weeks il

the current or preceding calendar year if employed outside the cornorate
limits of & community cf 10,000 or more ponulation.

1lizibility of Emplovees

(1) Minimum amount of earnings necessary - %200,

(2) TWaiting period - an applicant must wait two total or partial weeks of
unemplovment before receiving unemployment benefits, but these =eeks
do nut have to be consecutive. Persons discharged from military ser-
Vice on or hefore July 1, 1945, are not required to serve a waiting
period.

Payments ~
(1) Maximun and wminimum weeklw benefit pavments - $20 is the maximum amount
that the applicant may receive weekly and $7 is the minirum amcunt that
may be recelved as weekly unemployment benefits, less wages, if any,
in excess of &3,
(2) Maximum number of weeks payable - twenty wecks, but the number of weeksf
payable for lower wages groups is less. i

vontributions
bR o L o 4 i
(1) %ﬂplOyLPo contribute from 0.5% to 3.25% of wages naid (not in excess of
#3000) to each emplovee. Rates are adjusted according to the employers
enployrient experience. o

(2) gmployees contribute no part of their earnings toward unemplovment ;
enefits. S w
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Dlsquallf1Cdt10ns fbr Benaflts.—LApollcants are dlSQUdllfled in the following
cases: '

(1)

(2)

(3)

(4)

Voluntary Leaving. ——If applicant voluntarllv and w1thout good cause
attributable to:theé employer discontinued his employment with such
employer, he shall be deemed ineligible for benefits for not less than
three or.more than seven weeks of unemployment in addition to and
follewing the waiting period.

Discharge for Misconduct.--If applicant was discharged for misconduct
connected with his work or for miscondu:t which interferes with and
adversely affects his employment he shall be considered ineligible for
benefits for not less than three or more than seven weeks of unemploy-
ment in addition to and following the waiting period.

Note.--The foregoing provisions relating to voluntary leaving and
discharge for misconduct shall not applv to anv applicant who left his
employment to accept work in an industry, occupation, or activity in
accordance with War Manpower policies of the United States or to
accept work offering substantially better conditions of work or sub-
stantially higher wages or both, or whose separation from such employ-
ment was due to serious illness of such individual.

Separation due to Pregnancy, for Purpcse of Visiting or Living with
Husband, or to Assumé Duties of Housewife.--If applicant is separated
from her employment because of pregnancy or voluntarily discontinues
her employment for the purpose of visiting or living with her husband
or assuming the duties of & housewife. Such disqualification shall be
removed, however, by subsequent employment in insured work for a period
of not less than two weeks.

Failure to Apply for Available Suitable Viork or to Accept Suitable 'ork.--
If the Director finds that he has failed, without good cause, either to
apply for avallable suitable work when;so directed by the employment
office or the Director, or to accept suitable work when offered hin,

or to return to his customary self-employment, if any, when so directed
by the Director, he shall be ineligible for benefits for the week in
which such refusal or failure occurred and for a period of three weeks
of unemployment 1mmediately following such weegk.

In determining whether or not any work is suitable for an individual
the Director shall consider the following: (a) degree of risk involved
to his heslth, safety, and morals; -(b) physical fitness and prior
training; (c) experience; (d) length of unemplovment and prospects

of securing local work in-his customary occupation; (e) distance of the
available work from his residence,

Notwithstanding anyv othér provisions of this Act, no work shail be
deemed suitable and benefits shall not be denied under this Act to
any otherwise eligible individual for refusing to accept new work
under any of the following conditions: (a) if the position offered
is vacant due directly to a strike, lockout, or other labor dispute;
(b) if the wages, hours, or other conditions of the work offered are
substantially less favorable to the individual than those prevailing
for similar work in the locality; (c¢) if as a condition of being
employed the individual would be required to join a company union

or to resign from or refraln from joining any bona fide labor crgani-

zation.
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Labor Dispute --If such applicant has left or partially or totally ‘.
lost his employment with an employer because of a strike or other

labor dispute. Such disqualification shall prevail for eacnh week “
during which such strike or other labor dispute is in progress at

the establishment in which he is or was employed, except that this
disqualifrication shall not act to deny any individual the right to
benefits based on enployment subsequent to his separation because of

a strixe or other lahor dispute if such an individual,has in writins
nctified the employer involved in such strike or other iabor disnute

of his resiznation and wuccentance of his resignation and acceptance

of other hona ride emplovment and provided, further, that such resias-
naticn is accepted by all parties to the strike or other Labor disjute
so that such individual is no longzer considersed an emplovee of such
employer.

Benerits sha’l nct be denied anr emplovee who becomes unerplic—ed because
of 4 locikout «r by :lismissal during the rericd of nezotiation in amy
labor dis-ute @i »rior tc the cormencement of a strike.

Failure to Disclose Wages Earned During rferiod cf hllezed, Unerinloy-
ment.--Forr the weewx with respect to which zrpiicant kno wlnﬂlv and
wilfully fails to disclose any remuneration received by hin for
services r~rricrrmed for the nurpose of obtain®ne# benefits or a ~reater
amount of bvenefits than he otherwise would lLiave been paid, and for
such adoitional weeks durinz his benefit vear as the director -ay
deteriine accordin:z to the circumstances in ecach cace.

Provieslons Releating to Veterans.--The forevoinge disgualifications

shail net te 2 pliecd to 4 person terminated from nilitary servic-

on or before July 1, 1945, by reason of anv act cr course of action ]
on his part srior to tie iate of entry into such service,
Heceint of Othar Ccmpens=tion Including Unenployment Compensation for
vetaruns.-—sn apriicant shall be ineligible to receive benefits for

any week with respect to which he is receiving, has received, or has
iled a claim for remuneration in an amcunt equal to or in excess of

s weekiy benerit amount in the fcrm of: (a) ~“isnissal wages or wages
1 1ieu of notice shether legally required or uct.; (b) vacation allovane
¢) compensation for loss of wages under the workmen's ccmpensation

w of this State or any other State or under a similar law of the
nited States, or under another insurence or fund established and »aid
for by the employer; (4) a nrimary insurance benefit under Title II of
the Federal Social Security Act, as amended, or similar old aze bene-
fits unider any Act of Congress or this State or any other State or
berefit rayients from any fund, annuity, or insurince provided by cr
throusgh the employer and to which the employer contributed 50% or more
of the total of the entire premiums or contributions to the fund. Pro-
vided, that if such remuneration is iess than the “enefits which would
otherwise be due uncder this Act, he shall be entitled to receive for
such week, if otherwise eliszible, benefits reduced bv the arount of
such remuneration; provided, further, that if the appropriate agency

of such other Stute or the Federal povernment finally determines that
he is not entitled te such benefits, this provision shall not appiy.

an applicant is inelizible with respect to the week or weeks for which
he 1s receiving, has received, or has filed a claim for unenployment
compensstion benefits under any other law of this State or of any
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other State, or the Federal government, including readjustment allow-
‘ ances under Title V, Servicemen's Readjustment Act, 19L4; provided
' that if the appropriate agency of such other State or the Federal
. government finally determines that he is not entitled to such benefits
this provision shall not apply.

Mustering-out pay made to ex-servicemen does not render such an apnli-
cant ineligible for benefits.

lihere to apply for Benefits.--Register at the local United States Employment
Service Office immediately upon becoming unemployed.

WISCONSIN

Source: Wisconsin Unemplovment Reserves and Compensation act {criginal act
effective Januvary 29, 1932; latest amendment effective July 1, 1945).

Fishermen and allied “Jorxers Covered.--These workers are covered both as to
full-time and seascnal emnloyment, except that fishermen assisting in the
navigation of vessels are excluded. The Chairman, State of liisconsin In-
dustrial Comission, in a statement of April 25, 1945, ccrments as follows:

"All employees working for an employer in Wisconsin subject to the Unempnloy-
ment Compensatic:. hct are deemed to be’'in a covered employment, unless the
employer ocan show that such employment is excluded. Therefore, any particu-~
lar fisherman would be deemed an emploree unless his employer could show that
he was excluded because he was an officer or member of & crew of a vessel on

5 navigable waters within the territorial limifs of the State of Wisconsin or
a maritime worker ccvered byv an Act of Congress. Fach individual's status
must be separately decided. ifost of the fishing vessels plying navigable
waters of the United States within the territorial limits of the State of
Wisconsin are simall in size. These fishermen probably assist in the naviga-
tion of the vessel and would therefore be members of the crew and excluded
from coverage.

"Those individuals working on land in connection with the fishing industry
would be covered under the Wisconsin Unemployment Compensation Law, even
though the fishinsz industry night he considered a seasonal emplovment. The
Wisconsin Unemplovment Compensation hct covers all emnloyees of statutory
emplovers whether or not the employees are engaged in seasonal employment,
unless they are specifically excluded by the act. No such exclusion applies
to the fishing industry.

"There is nc Federal Unemnloyment Comnensation iLct covering maritime workers.
Therefore, maritime workers, unless they are officers or members of the crev
of a vessel on the navigable waters of the United States are covered by the
Wisconsin Unemployment Law."

In a statement of October 2o, 1945, the Chairman of the Unemployment Compen-
sation Department of the State of VWisconsin Industrial Commission, modified
the foregoing statement of april 25 as follows, in accordance with recent

) changes in the Wisconsin law:
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", . . . Wisconsin's law will apply to officers and members of the crew ;
of commercial fishing vessels if and when: (1) the Federal unemployment :
tax becomes applicable to their wages, and (2) the Cormission enters into Q
a reciprocal arranqement with respect to presently excluded maritime
employment under Sec. 108.14 (8m) (b)."

Employment Not Covered.--3ervices of: (a) officer or member of the crew of a
vessel on the ndVlgdble waters of the United States, and service with respec
to which unemployment benefits are payable under an unemployment compensatio
svstem for maritime workers established by an Act of Congress (see also the
gquotation in the foregoing paragraph from statement of October 26, 1945);

(v) in any calendar guartsar as an officer or representative of flsbermen ]
ccoperative organizations if the remuneration does not exceed $45.

Enployers Coversd.--Those having six or more emplovees in 12 or more weeks in
| ¥ (34 PLO)
the preceding yvear, the first such vear being 1938.

Eligibilitv of Employes=s
(1) finimum amount of earnings necessary and length of emplovment - 1 week
employment from one or more employers, within preceding 52 weeks and an
average weekly wage of more than $7.50.
(2) Waiting period - an applicant must wait two wecks of full unemployment
before receiving unemployment benefits.

Payments
(1) Maximuwa and minimum weekly benefit payvments - $20 is the maximum weekly
benefit rate and $0 is the minimun weekly benefit rate. If the appli-
cant's minimum weekly benefit rate is less than %8 he will nevertheless
be paid not less than $8 for each weeik in which he is entitled to re-
ceive benefits until he has received the full amount to which entitleda
(2) Maximum number of weeks payable - 23 weeks.

Contributions

(1) Imployers contribute at the rate of 2.7% on their payrolis (not in exce
of $.000 in wages paid to each employee) unless assigned rates based on
zn actual contribution and benefit experience effective- January 1, 133&
Rates, therzfore, may range from 0% to 5.5% in 1944 and 1945; OF to L%
in 19465 and 0% to L4.5% in 1947 and thereafter. From 1940 on, employer
payrolls have been determined on the basis of wages paid. From 1940
through 1945 &n employer's payroll includes wages earncd in excess of
53000 pa2r veer while the employer is liable to contribute at higher tha
the standard rate of 2.7%, unless his higher rzte wos due solely to
exnansion of his payroil under the temporary "war-risa” contribution
provisions.

(2) Employses contribute no part of wages ‘toward unemoloyment benefits.

DlSQH&llI;Cdthno for Benefits.-—hApplicants are dlsquallfled in the following
czses
(1) 1scharg& for Misconduct.-—If he has been discharged. by the employer
for misconduct connected with his employment; provided, morzover, that
such employew shall be deemed lﬁLnglblC for benefits (from other pre-
vious employer accounts) for the week in which such dlscfarge occurled
and for the three next following weeks.
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(2)

(3)

(4)

(6)

(7)

Disciplinary Suspension for Misconduct or Other Good Cause.—-(a) If
suspended for misconduct connected with his employment, ineligivle to
receive benefits for each such week of suspension; (b) if suspended
for other good cause connected with his employment, ineligible for the
first three such weeks ending within-.any calendar year.
Leaving Work Voluntarily.--If applicant terminates his enplovnent
he is ineligible for any benefits based on such employment and is in-
eligible for benefits based on other previous employment for the week
of ternlndtlon and the four following weeks except as hereinafter
provided: - (a) if Commission determines that eriplovee terminated his
employment with good cause attributable to the emnloyer: (b) for com-
pelling personal reasons, unless it is found that applicant is physically
unable to work or substantially unavailable for work; (c) to take another
job, except that he shall be ineligible for benefits based on the em-
ployment -terminated until he has been employed for the seveh following
weeks.
Marital Status.--applicant is ineligible for benefits based on employment
for employer, if she has left or lost such employment because of employ-
er's policy not to employ married women, unless she establishes to the
Commission's satisfaction that she is available for work. OSuch ineligi-
bility will be in effect for the week in which such termination occurs
and thereafter until she accepts employment and works for a substantial
period undsr circumstances ovideneing to the satisfaction of the Comnis-
sion that she 1s availsble for work,
Concealment of Wages.--In case it is determined that applicant has con-
cealed any part of his wages earned for a given week, he shall be ineli-
gible for that wsek; and any beneflts for such week or for a subszquent
week paid tc him, because of such concealment, prior to the dats of such
determination shall be returned. oreover, he shall forfeit such benc-
fits as would othzrwise hecome payable to him for one week of otherwise
compensable unemployment completed within the two years following such
determination date;. and such benefits shall be duly charged against the
claimant's credit weeks.
Concealment of Refusal to Accept Wori.--In case it is determined that an
applicant has concealed his refusal (within any week covered by his
claim) of a job offer, he shall be ineligible for that week; and any
benefits for such week or for a subsecuent weex naid to him by mistake
(because such inelizibility had not yet been °Std5LlShed) pricor to the
date of such determination shall e returned. LLoreover, he chall for-
feit such benefits as would otherwise beccme payable to him for two
weeks of otherwise compensable unemployment completed within the two
years foliowing such determination date,
Refusal to anply for or to accept Suitable Work.--If anplicant fails
either to apply for work when notified by a public employment office or
to accept work when so offered, without good cause, he is ineligible for
the week .in which such failure occurs and in the fOlLOWlnC weeks until
again employed within at least four weeks and has earned wages equalling
at least four times his weekly benefit amount. If thes Commission deter-
mines that the failure has occurred with good cause, but that the employ-
ee is physically unable to work or substantislly unavailable for work,
he shall be ineligible for the week in which such failure occurred and
while such inability or unavailability continues.
Benefits shall not be denied to any otherwise e¢ligible individual for

refusing to accept new work under any of the following conditions:
(a) if position offered is vacant due directly to a strike, lockout,
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or other labor dispute; (b) if wages, hours, ér other conditions of |
the work offered are substanitally less favorable to the individual
than those prevailirg for similar work in the locality; (¢) if as a 4
condition of being employed the individual would be required to join

a company union or to resign from or refrain from joining any bona
fide labor organization. :

Labor Dispute.--an employee who has left {or partially or totally lost
his employment with an employer because of a 'strike or other bona fide
labor dispute shall not be eligible for benefits from such (or any
previous) emrloyer's account for any week in which such strike or othe
bona fide labor dispute is in active progress in the establishment in
wnich he is or was employed.

(9) Self-Employment.--in employee shall not be eligible for benefits from
a given employer's account for any eiven week, if he is customarily
seli-employed, and there have been not more than twenty weeks in which
he worked as much as 15 hours per week for such emplover, and he has
worked at his self-employuwent 30 c¢r more weeks, out of the 52 weeks
preceding termination of his employment by such emnloyer, and can at
such termination reasonably return to his customary (or other similiar)
self-caployment.

—~
(€5}
S

(10) Student furin~t Vacation.--An employee shall not be eligible for hene-
fits from &« given emnloyer's account for any given week, nor shall
such week be counted as a credit week for benefit nurnoses, if such
employee is or was & student (regularly attendinz an established
educational institution in the most recent school term) and his em-
ployment in such vieek occurred: (a) solely within the customary
vacation days or- periods of schools, colleges, and univercsities; 1
(b) outsids of school hours for not more than 4 hours on any fulil
schoci-day; (c) by such educational institution; (&) by a separate
cimployer zs a formal and accredited part of the regular curriculum
of such educational institution.

. %
7

Where to Aonlv for 3

cnefits.--Register at. the local United Statas cmployment
Service Office r'ed ely upon becoming unenploved.
ILLINCIS
Source: Illinois Unemployment Compensation act (original iAct effective July 1,

1937. Latest amendments eff ectlve July 1, 1945).

Fishermen and Aillied Workers Covered.--These workers are covered under the
Illinois Unemployment Compeénsation. Act according to a statement of January §

1945, signed by the Commissioner of Placement and Unemrloyment Insurance,
gucted in part as follows? '

" . . . . Ve hold that whether or not ser ices are performed ‘'as an officer:

or member of the crew of a vessel' is always a question of fact depending

uncn the evidence submitted in each case. In other words, we hold thsat the |
word 'fishermen' 1is not equivalent to the phrase 'members of the crew of aj
vessel,' merely because fishing vessels are used in the occupation."

8




Service performed as an orficer or member of the crew of an American vessel
is now covered pursuant to an amendment effective July 1, 1945. Benefits
under this amendment become payable on april 1, 1946.

Employr-ent Not Covered.--Services of: (a) an officer or riember of the crew of
a vessel which is not an .merican vessel; (b) family services: (c) services
with respect to which unemployment compensation is payable under an unemplov-
ment compensation system established by an ict of Zongress; (d) fishermen's
cooperative organlzdtlons if wages in any calendar quarter do not exceed £4.5;
short-time services by & student under 21 years of age who is actually attend-
ing school. ' ’ '

Employers Covered.--Those having six or more emplovees ir any twentv weeks in the
current or preceding calendar year.

Eligibility of Emploveps
(1), Minimum amount of employee earnings - $425 in the preceding calendar
year.
(2) Waiting period - applicant must wait one week of full unemdlovrent
before receiving unemployment bencfits,

Pavments
(1) Maximum and minimun weekly benefit pavments - $20 is the maxinun amount
that applicant may receive weekly and &7 is the minirum anount that may
be received weekly as unemployment be=nefits, After Anril 1, 1346,
rminimum amount that may be received weekly is $10.

Wages payable, if any, in excess of 52, ar: deducted from the benofit
amount that may be rece ived. Bligible ap;licants unemnloveld for a rericd
of six or less days, if such days occur botween th: end of a weqk of
unempioyment. and the beginning of a pay period wock of tha zrnoloyin
unit for whom he has bugun to werk, or if such deawxs occur betweoen tko
end of a week of unemployment for which the awpplicent's rizhts to bene-
fits are disputed and the beginning of & period for which the claimant
has been paid benefits, receive one-seventh of weeklr benefit amount
for each Jday less wages payable in such reriod.

(2) HMaximwn number of weeks payable — the maximum number of weexkly benefits
that any applicant may receive is 26.

Contributions ; _
(1) Employers coantribute frem 0.5% to 3.0% of wazes raid (not in excess of
£3000) to each emplioyee.
(2) Employees coutribute no part of their earnings towar.! unemplovment
insurance benefits. '

Disqualifications for Benefits.--Applicants are disqualified in the following
cases:

(1) Leaving “ork Voluntarily.--For the week in which he has ieft ‘work
voluntarily without good cause and the three weeks .hich immediatelr
follow such week. In addition, he shall be ineligible fcr not more
than four weeks which immediatc<ly follow such woeks as shall be
determined by the deputy upon the basis of the factec found by hin,

(2) Discharge for lMisconduct.--TFor the week in which L= has boen discharged
for misconduct connected with his work and thc three weeks which irme-
diately follow such week. In addition, he shall be.in2li:ible rfer rot

9
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(3)

(&)

more than four weeks which immediately follow such weeks as shall
be determined by the deputy upon the basis of the facts found by
him.

uischarge for Forgery, Larceny, or Embezzlement.--Notwithstanding
any other provisions of this Act, no benefit rights shall accrue

to any individual based upon wages from anv employer for services
rendered prior to the day upon which such individual was.discharged
because of forgery, larceny, or embezzlement in connection with his
work: provided that the employer notified the Director of such

Q

nossible ineligibility within the time limits specified by regulations

of the Director, and that the individual has admitted his commission
of the act of forgery, larceny, or embezzlement to a representative
of the Director, or such act has resulted in a conviction by a court
of competent jurisdiction; and provided, further, that if by reason
of such act he is in legal custody, held on bail, or is a fugitive
from justiee, the determination of his benefit rights shall be held
in abeyance pending the result of any legazl proczedings arising
therefrom. e

Failure to Apply for or to hccept Suitabhle Tiork.--An applicant shall
be ineligible if he has failed, without gond cause, either to apply

for available suitable work when so directed by the employment office

or the Director or to accept suitable work when offered him; or to
return to his customary self-employnment, if any, when so directed
by the employment office or the director. Such ineligibilitv shall
continue for the week in which such failure occurred and the three
weeks which immediately follow such week. In addition, he shall be

ineligible for not more than four weeks which irmediatelv follow such
weeks as shall be determined by the denuty upon the basis of the facts

found by him.

In determinin: whether or not anv work is suitable for an individual,

consideration shall be given to the following: (a) dearee of risk
involved to his health, safety, and morals; (b) physical fitness and
prior traininz; (c) experience and prior earnings; (d) length of un-
employment and prospects for securing local work in his customary

-

occunation; (2) the distance of the available work {rom his residence.

Notwithstanding any other provisions of this ict, no work shall be

deemed suitable and benefits shall not be denied under this uct to
any otherwise eligible individual for refusing to accept new work

under any of the following conditions: (a) if the position offered
1s vacant due directly to a strike, lockout, or other labor dispute;
(b) if the wages, hours, or other conditions of the work offered are
substantially less favorable to the individual than those prevailing
for similar work in the locality; (c) if as a condition of being em—

ploved the individual would be required to join a company union cor to

resign from or refrain from joining any bona fide labor organization.

Labor Dispute.--For anv week with respect to which it is found that
is total or partial unemployment is due to & stoppage of work which
exists because of a labor dispute at the factory, establishment, or
) r premises at which he is or was last employed; nrovided that thi
subsection shall not apply if it is shown that: (a) he is not partic

a3
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ing in, or financing, or directly interested in the labor diSpute(
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which caused the stoppage of work; and (b) he does not belong to a
Zrade or class of workers of which immediately befors thc commencenent
of the stoppage, there were members employed at the premises at which
the stoppage occurs, any of whom zre participating in, or financing,
or directly interested in the dispute. If in any case separate
oranches of work which sre commonly conducted as separate businesses
in separate oremises are conducted in separate departments of the same
premises, each such department shall, for this purpose only, be deemed
to be a separate factory, establishment, or other premises.

(6) Receipt of Other Compensation from Public Funds.--For any week with
respect to which he has received or is seeking unemployment benefits
under an unemployment compersation law of the Unitzd States or any
other State provided that if the appropriate ageacy of the United State
or of such other State finully determines thiat he is not entitled to
such unemployment benefits, this ineligibility shall not apnly.
An applicant who is a person terminated from the Armed Forces and who
applied for and is authorizec payment of any readjustmsnt allowances
under the Seiviemen's Hcadjustment Act of 1944 is disqualified for
State benerits until all rights to thec F.deral Benefits are exhansted
or until th< end of the bensfit year, wh1uhcvmr ocecurs. first;

An applicant shall be Incligible for any weak with respect to which

he is recsiving or has raceived remuneration in the form of compensation
fer temporary disability wuader the Workmen's Compensation Act of this
State cor under a similar worlkmen's compensation law of ‘the United States.
If such remuneration is less tnan the benefits which would otherwise

be due under this act, he snzil be entitled to receive for such week,

if otherwise eligibie, oenefits reduced by the amount of such remunera-
Lo

(7) Receint or Compansation ifor Unemployment.--an applicsnt who has drawn
Lenzfits for 20 weeks of total unemployment may not draw further Lenefits
until he has earned vingzs equal to three times his weekly benefit amount
less an amount equal to his weekly benefit amount for each wezk he
was not unemployed during the period which began with the first week of
unenployment for which he drew benefits.

If, however, during this pericd of unemplovment there occurred three

or more weeks in each of which he earned an amount equal to at least

his current weekly bensfit amount, then 2 new period during which he

can draw benefits for 20 weeks beglns immediately after the last week
in which he . earned such wages.

(8) Unavailability for York.-—An applicant will be disqualified from
receiving benefits for any week in which he causes himself to be
unavailable for work with intent to avoid any of the disqualifications
imposed by this Act.

Vhere to Apply for Benefits.--Register at the local United States Employment
Service Office immediately upon becoming unemployed.
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Source: lichigan Unemployment Compensation Law (original act effective
December 24, 1936; latest amendment effective May 29, 194L5).

Fishermen and Allied Vlorkers Covered.--These workers are covered under the q
Mfichigan Uriemployment Compensation Act accoriing to a letter of February 5,
1945, signed by the Supervisor, Liability Determination Unit of the Michi-
can Unemployment Compensation Commission, quoted in part as follows:

"7t is true that the Commission has rather closely adhered to the rule that
members of a crew engaged under the definition of Section 42 (6) (f) are in
exempt employment. It has not, however, applied this exemption to the
occupation of fishermen. The Commission itself has frequently covered an
employer who engages in fishing and allied industry in covered employment
and held same subject to contributions. . . . Several employers engaged in
fishery and allied industry whe otherwlise were not subject have elected to
cover their workers and coverage has, aeeordingsly, been granted same by the
Commission."

grmployment Not Covered.--Services of: (a) as officer or member of the crew of
a vessel on the navigable wuters of the United States; (b) family services;
(c) part-time services by student under 21 years of age; (d) fishermen's
cooperative organizations if performed by students; if wages in any calendar
quarter do not exceed $45.

Employers Uovered.--Those having eight or more employees in any twenty weeks in
the current or preceding calendar year.

Eligibility of Employees
(1) Minimum amount of empléyees.earnings necessary - $250, including wages
in two different calendar quarters. ‘
(2) Waiting period - one week of full unemployment or have earned wages |
equal to less than three-fourths of his weekly benefit amount, before
receiving unemployment benefits.

Payments
1) Maximum and minimum weekly benefit payrents: (a) for total unemployment
$20 is the maximum amount and $10 is the minimum amount that an appli-
cant without dependents may receive weekly as unemployment benefits;
(b) for partial unemployment, an applicant without dependents may receiv
the above maximurm and minimum benefits less either of the following:
75% of the wages earned in such week if they totalad $12 or more, or
wages in excess of &3 earned in such week if they totaled less than
$12; (c) an zpplicant may alsc receive an additional benefit of #2 for
¢ach child, but the maximum weekly benefits for such dependents shall
not exceed $28 or the applicant's average weeklv waze earned in the
quarter in which his earnings were greatest, whichever is the lesser
amount. If an applicant's wife also is receiving benefits, only the
husband shall be entitled to benefits for dependents.

(2) Muximum number of weeks payable — the maximum number of weekly benefits
that any applicant may receive is twenty. However, if eithgr of the
following is the lesser, that is the amount to which he is entitled:

25% of wages for first four of last five culendar vear quarters if such
wages are $800 or nmore or whichever is lesser of 30% of such wages and
$200, if wages wre less than $800.
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Contributiohs

(1) BEmployers contribute from 1% to 4% of wages paid (not in excess of

$3000) to each emolo"ee. Rates are adjusted according to their employ-
ment records. ' '

(2) Employees contribute no part of wages toward unemplovment benefits,

Disqualifications for Benefits.--in applicant shall be disqualified for the

duration of unemployment in all following cases:

(1)
(2)
(3)
(&)

(5)

Leaving Work Voluntarily.--Left his work voluntarily without sood cause
attributable to the employer.

Discharge for Misconduct,-- Been discharsed for misconduct connected with
his work or for intoxication while at work.

Marital Obligations.--When such individual leaves work voluntarily either
to marry or because of marital obligations.

If the employer has given notice that an individual has left work volun-
tarily without good cause or has been discharged for misccnduct connected
with his work, or for intoxication while at work, or has left her work
in order to move with her husband or family to another localitv, the
payment of benefits to such individual shall be withheld until seven
days after the Ccmmission has notified the employer of the disposition
of such claim. If such determination has been appealed by the employer,
the payments of benefits shall be withheld until fifteen ‘days after the
employer has been notified of the findings of the referee.

Failure to Apply for or to Accept available Suitable Work.--If the Com-
mission finds that he has failed, without good cause, either to apply
for available suitable work when so directed by the employment office

or the Commission or to accept suitable work when offered him by any
employing unit or by the Commission or to return to his customary self-
employment, if any, when so directed by the employment office or the
Commission, Provided, that an offer of employment in the individual's
customary occupation, under conditions of employment and remuneration
substantially equivalent to those under which the individual has heen
customarily employed in such occupation, shall be deemed suitable work.
Such disgualification shall continue for the week in which such failure
occurred and for not less than the three or more than the five weeks
which immediately follow such week (in addition to the waiting period)
as determined by the Commission according to the circumstances in each
case .and for each week of disqualification, not includins the week in
which such failure occurred, an amount equal to the claimant's weekly

benefit amount shall be deducted from the total dmount of benefits

otherwise available to him in either the current or in the next suc-
eceding benefit year,

In determining whether or not any work is suitable for an individual,
the Commission shall consider the following: (a) degree of risk in-
volved to his health, safety, and morals; (b) physical fitness and
prior training; (c) experience and prior earnings; (d) length of unen-
ployment and prospeuts for securing local work in his customary occu-
pation; (e) distance of the dValldble work from his residence,

Notwithstanding any other provisions of this hct, no work shall be deemed
suitable and benefits shal‘ not be denied under thls Lct to any otherwise
eligible individual for refusing to accept new work under any of the
following conditions: (a) if the position offered is vacant due directly
to a strike, lockout, or other labor dispute: (b) if the remuneration,
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(6)

(7)
(8)

hours, or other conditons of th& work offered are substantially less
favorable to the individual than those prevailing for similar work
in the locality; (c) if as a condition of being employed, the individ
would be required to join a2 company union or to resign from cr refrain
from joining any bona fide labor organization. i1

Labor Dispute.--For any week with respect to which his total or partial
unemployment is due to a stoppage of work existing because of a labor
dispute in the establishment in which he is or was last employed. No
individual shall be disqualified under this section if he shall establii|
that he is not directly involved in such dispute and no individuals shal.
be deemed to be directly involved in a labor disnute unless it is es—
tablished that: (a) at the time or in the course of a labor disoute in
the establishment in which he was then employed, he shall in concert
with one or more other employees have voluntarily stooped working other
than at the direction of his employer; (b) he is participating in, or
financing, or directly interested in the labor dispute which caused the
stoppage of work, provided, however, that the payment of regular union
dues shall not be construed as financing a labor dispute within the
meaning of this subsection; (c¢) at any time, there being no labor dis-
pute in the establishment or department in which he was empnloyed, he
shall have voluntarily stopped working, other than at the direction of
his employer, in sympathy with employees in some other establishment or
department in which labor dispute was then in prosress; (d) at any time,
there being no labor disvute in the particular estahlishment or depart-
ment or unit in which he was then employved, he shall have bzcome unem-
ployved because of a stoppage of work which was directly caused in his
particular establishment or department or unit W and solely because of
a stoppage of work due to a labor disnute . which was then in progress in
some othcr establishment or department or unit of .the same employing
unit by whom he wes then employed.

Return of Funds.—happlicant is dAsqun11119d until anv of benefits
awarded illegally shall have been repaid by him.

Receipt of Other Compensation.--(A) ‘For any week with respect to which
he is receiving or has received paynents in the form of: (a) wages in-
stead of dismissal notice; (b) vacation with pay; (c) compensation for
temporary particl diszbility under the woramen's compensation law of

zny State or under a similar law of the United States; (d) old age bene-
fits under Title II of the Social Security Act, as amended, or similar
payments under an ~ct of Congress.

If eny such payment under (¢) and (d) zbove is less than the benefits
which would otherwise be due under this act, he shall be entitled to
receive for such week, if otherwise ellglble benefits reduced by the
amount of such payments.

(B) For zny week with respect to which or = part of which he hes |
received or is sceking unemployment benefits under an unemployment com—

. pensation law of another State or of the United States, provided, that

if the uppropriate agency of such other Stute or of the United Stutes
finally determines that he is not entitled to such unemployment bene-
fits, this disqualification shall not apply. §

() 1If, under an ict of Congress, payvments with respect tc the unempl
ment of individuals who have completed a period of military service a
payable by the United States, applicants so affected shall be disqua
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~ for benefits with respect t¢ any week until all rirhts to such bencfits
from the United States have beén exhausted.

(9) False Statement.—in dpplicant shall beé disqualified for henefits if the
. Commission finds that he has wilfully and knowin-lv made any false
statement or representation to the Commission or its agent with respect
to his eligibility for benefits. Such disqualification shall continue
for not less than the three or more than the five weeks which immediately
ik S0 follow such week, in addition to the waiting period.

(19) Pregnancy.~-When it is found by the Commission that total or partial un-

employment is due to pregnancy. Y.

Where to Apply for Benefits.--Register at the local United States Lnployment
Service Office immediately upen becoming unemployed..
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Source: Ohio Unemployment Compensation Law (original act effective December (8
1936; latest amendment effective October.12, 1945).

Fishermen and Allied Workers Covered.:-These workers are covered.

Officers or members of a crew on navigable waters, formerly were excluded
according to a statement of April 25, 1945, signed by the idministrator,
State of Ohio, Bureau of Unemplovment Compensation, quoted in part as follows:

"Section 1345-1(c) D provides that 'émployment' shall not include: '(3) Ser-
vice performed’ as ‘an: officer or member of the crew of a vessel on the navi-
gable waters of the United States.!' This being = specific exclusion, it

is limited by its terms to the two classes enumerated. Ohio undertakes to
cover all employees not coming within the exclusion."

By a recent amendment to the law, effective September 5, 1945, the above
"specifie exclusion" was removsd. "Service performed as an officer or
member of the crew of a vessel on the navigable waters of the United States”
is now covered. v

Employment as a seaman on an American vessel operating on the Great Lakes is
considered seasonal employment. Such season shall consist of the forty
calendar week period beginning with the fourth Sunday in !larch, The rights
to benefits for services performed in such seasonal employment shall be
confined to weeks of unemployment occurring in such period, Eligibllity
requirements for benefits and the’amount and duratien of such benefits for
seamen are covered by special provisions for such seasonal employment. An
employer who claims to have seasonal employment may file with the Administrator
a written application, otherwisé he is subject to. the general rules and regu-
lations which follow. If the employer files such anplication, the Administra-
tor will fiX the proportionate number-of weeks of employment and earnings to
qualify for benefits and the proportionate number of weeks. for which benefits
may be paid. | ; '

Employment Not Covered.--Services of: (a) a short-time worker by a student
under 21 years of age; (b) family services; (c) an "egtra" worker on not more
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than one day in any calendar week; (d) maritime employees t.o whon mnu
are payable under an unemployment compensation system for such emplovees
established by an Act of the Conzress of the United States: (e) fishermen's
cooperaztive organlzations if performed by students, and if wages in any
calendar quarter do not exceed $L5; (f) casual labor not in the course of
the employer's trade or business: (g) services with respect to which unem-

ployment compensation is payable under an unemployment comnenaation system
established by an Act of Congress. :

gmployers Covered.--Those having three or more emplovees at any one timu within
a calendar year.

4

cligibility of Employees
(1) Minimun amount of earnings necessary - $160 and twenty weeks' enploynent
(2) Waiting period - two weeks of total unemploynent or two weeks of partisl
unemploymnent before receiving unemployment benefits. If an applicant
is a person terminated from the Armed Forces, he shall not be required
to serve a waiting peried.

”

Payments ‘ ) §4 :

(1) Maximum and minimum weekly benefit payments - $21 is.the maximum amount
that the applicant may receive weekly, and &5 is the minimum weekly
amount that may be received as unemployment benefits, less wages, if any
in excess of $2.

(2) Maxirum number of weeks payable - twenty-two weeks.

Contributions

(1) Employers contribute from 0.7% to 3% of wages naid (not in excess of
33000) to each employee. Howéver, newly subject employers may be
required to contribute as much as 3.7% and other emplovers may be
required to contribute 3.5% under "war risk" provisions in force durin"
the years 1944 to 1947, inclusive, Rates are adjusted according to
employment records.

(2) Lmplovees contribute no part of earnings toward unemployment benefits.

Jisnqualifications for Benefits.--Applicants who are disqualified for the
‘ollowing reasons may not serve a waiting period or be paid benefits for the
luration of anv period of unemployments:

(1) Labor ;*;px* .--If applicant has lost his employment or has left his
employment by reason of a labor dispute (other than a lockout) at the
factory, fstublishment, or other premises at which he was emnloyed as
long as such labor dispute continues.

{ < Aefusal to accept Suitable vork.--If applicant has refused to accept an

offer of work for which he is reasonably fitted or has refused to accept
a4 referral to a job opportunity when directed to do so by a local employ
ent office of this State or another State.

No individual, otherwise qualified to receive benefits, shall lose tho:
lght to benefits by reason of a refusal to accept mew work if: (a) as

i ;‘rdionn of being employed, he would be required to join & company
union, or to resign from or refrain from joining any bona fide labor
organization, or would be denied the right to retain membership in and
observe Lhe laazAl rules of any such organization; (b) the position
offered is vacant due directly to a strike, lockout, or other labor
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dispute; (c) the work is at an unreasonable distance from his residence,
having regard to the character of the work he has been accustcomed to do,
and travel to the place of werk involved expenses substantially greater
than that required for his former work, unless the expense be provided
.for; (d) the remuneration, hours, or other conditions of the work
offered are substantially less favorable than those prevailing for
similar work in the locality.

(3) False Statement.--If applicant has knowingly made a false statement
or representation or knowingly failed to report a material fact with
the object of obtaining henefits to which he was not entitled.

(4) Failure to Report.--If anplicant has failed to renort to the Bureau
of Unemployment Compensation or its designated asencies from time to
time as required by its rules,

(5) Committed to Penal Institution.—-If applicant has become unemployed

’ by reason of commitment to any penal institution.

(6) Return to School.—-If applicant has left his most recent work for the
purpose of attendinz an established educational institution, or if he
is a student regularly attending an established educational institution
during the school term or customary vacation periods within the school
term.

(7) Marital Obligations.--If applicant has quit work to marry or because
of marital obligations.

(8) Discharge for IMisconduct or Dishonesty.--If applicant was discharged
for dishonesty in connection with his work, provided such dishonesty
is admitted by such individual, or such dishonesty has resulted in a
conviction in a court of competent jurisdiction. Provided, further,
that where by reason of the alleged dishonesty in connection with his
work, such individual is in legal custody or held at bail, the deter-
mination of his benefits shall be held in abeyance pending the release
or conviction of such individual.

An individual who has been discharged for just cazuse in connection with
his work shall have a waiting period of three additional weeks during
which no benefits shall be payable.

(9) Leaving Work Voluntarily.—-If applicant has voluntarily quit his work
without Just cause this disqualification shall continue for the full
period of unemployment immediately followinz and until such applicant
has become re-employed and has earnings equal to at least four times
his weekly benefit amount.

(10) Receipt of Other Compensation.—-No benefits shall be paid for anv week
with respect to which an individual is receiving or has received:
(a) wages instead of dismissal notice; (b) compensation for temporary
partial disability under the wotkmen's compensation law of any State
or under a similar law of the United States; (c) old age benefits
under Title II of the Social Security Act, as amended, or similar
payments under any hct of Congress; provided, that if such remunera-
tion is less than the benefits which would otherwise be due under
this act, he shall be entitled to receive for such week, if otherwisc
eligible, benefits reduced by the amount of such remuneration.

No benefits shall be paid for any week with respect to which or a
part of which an individual has received or is seeking unemployment
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benefits under an unemployment compensation law of any othem State !
or of the United States; or for any week with respect to which he has
received or is seeking compensation from any Federal system of unem-
ployment or rzadjustment allowances for individuals discharged from

the land or naval forces of the United Stutes; prpvided, however, that
if the approprizte agency of such other State or of the United States
finally deteruines that he is not entitled to such unemployment bene-

fits, this disqualification shall not apply.

‘Where to Apply for Beefits.--Register at the local United States Employment

Office immediately upon becoming unenployed.
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